
 
 
 
OUTWOOD GRANGE ACADMIES TRUST  
CHILD SAFEGUARDING POLICY SUMMARY 
 
The Trust is committed to Safeguarding and Promoting the Welfare of all of its 
students. Each student’s welfare is of paramount importance. We recognise 
that some children may be especially vulnerable to abuse e.g. those with 
Special Educational Needs, those living in adverse circumstances. We 
recognise that children who are abused or neglected may find it difficult to 
develop a sense of self worth and to view the world in a positive way. Whilst 
at the Academies, their behaviour may be challenging. We recognise that 
some children who have experienced abuse may harm others. We will always 
take a considered and sensitive approach in order that we can support all of 
our students. 
 
The Trust’s Child Safeguarding Policy applies to all adults, including 
volunteers, working in or on behalf of the Trust. 
 
‘Everyone in the education service shares an objective to help keep children 
and young people safe by contributing to: 
 

 Providing a safe environment for children and young people to learn in 
education settings; and 

 Identifying children and young people who are suffering or likely to 
suffer significant harm, and taking appropriate action with the aim of 
making sure they are kept safe both at home and in the education 
setting’ 

 
Safeguarding Children and Safer Recruitment in Education DfES 2007 

 

The Trust pays full regard to DfES guidance ‘Safeguarding Children and Safer 
Recruitment in Education’ Jan 2007. We ensure that all appropriate measures 
are applied in relation to everyone who works for the Trust who is likely to be 
perceived by the children as a safe and trustworthy adult including e.g. 
volunteers and staff employed by contractors. Safer recruitment practice 
includes scrutinising applicants, verifying identity and academic or vocational 
qualifications, obtaining professional and character references, checking 
previous employment history and ensuring that a candidate has the health 
and physical capacity for the job. It also includes undertaking interviews and, 
where appropriate, undertaking List 99 and Criminal Records Bureau checks. 
 


